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TransCanada's Alcohol and Drug Guidelines for Suppliers 

The Supplier agrees and undertakes to ensure that al 
of lts employees, agerds or subcontractors perfoming 
the Services for the Company shall comply with the 
spirit and intent of this Alcohol and Drug Guidelines 
for Suppliers (the °Guidelines,. The Supplier's failure 
to deal with a contravention of the Guidelines In a 
manner acceptable to the Company wilt be viewed as 
a breach of contract and may, at the Company's sole 
discretion, constitute cause for termination of this 
Agreement as provided for In the Temination Section 
of this Agreement These Guidelines apply to all work 
on the Company's business or premises or odor 
company controlled property (Including, but not limlbsd 
10, a work site or rigid-of-way). 

The Company requires the Supplier to enforce the 
fitneseo-work pros4slons of these Guidelines for their 
employees, agents, consultants and subcontractors 
and for them ail to give high priority to health and 
safety when providing the Services. 

The Suppler Is expected to • ensure that their 
employees. agents and subcontradors provide the 
Services in a safe manner In accordance with the 
provisions of the Guidelines. They are erected to 
arrive It for work and remain fit for work during their 
shifts and be free from any adverse performance 
effects of alcohol or other drugs. The Suppler is 
weed to ensure that their employees, agents and 
subcontractors providing the Services do so without 
performance knpainnerd es a met of misuse of 
alcohol or other drugs. If there is any reason forte 
Company to suspect alcohol or drug misuse or 
possession In contravention of the Guidelines, the 
Supplier wA be need. 

The Company: 

a. promotes a working environment that does 
not berate the Inappropricde use of teed 
or other drugs; 

b. conducts comprehensive ktvestigadons of 
work-related accidents and indents 
bduding the possibIlly that the use of 
alcohol or drugs may have been a 
conbteko factor, and 

ensures that its operations come with 
legislation, company policy and industry 
standards. 

The Company petal: 

a. the possession. use, dIstrthttbn or sale of 
In drugs on company business or premises; 

b. the possession, use, distdbution or sale of 
alcoholic beverages on company premises: 

C. being we for work because of impalement 
relating to drugs or alcohol or the misuse of 
drugs or alcohol 

d. any use of alcohol by persons in positions 
that the Company has deemed to be safety-
sensitive positions 

a the misuse of alcohol at any sodal functions 
on company property, and 

f. the Intentional misuse of medications on 
company business or premises. 

The Company mules al new hires kilo positions 
deemed by the company to be safety-sensitive 
positions to undergo drug and alcohol testing as set 
out in the Policy. The Supplier agrees to conduct 
such testing as Is required by the Policy, or 
alternatively. to Indemnify and hold harmless the 
Company. pursuant to the indemnity set out In the 
Agreement, In respect to any druimsiance where the 
required lasting is not conducted by the Suppler. 

The attached °Supplier AcknovAedgement Forme must 
be completed and submitted before the award of any 
future coned. By signing this form you are 
sok:weeded that you' agree to comply with the 
Osnthany's Alcohol and Drug Guideline for 
Suppliers. 

SUPPLIER ACKNOWLEDGEMENT FORM 

have mewed and read the Company's Alcohol and Drug 
Guidelines for Suppliers. I understand fl I am expected 
to comply With the Alcohol and Drug Guidelnes for 
thodiews to ensure d employees, auk:Snake and 
suppliers that I employ to work on behalf of the Company 
are se' responsible for adhering to the standards of 
fitnesse-vork that these guidelines require. 

DATE: 

PRINTED NAlia .  

SIGNATURE: 

December 29, 2008 
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Effective Date (Date of Last Revision): 2008/03/10 I 	UNCONTROLLED IF PRINTED  
Status Approved  

This policy outlines the expectations of all Personnel (including all full-time and part-time employees, 
contract workers, contractors and consultant) of TransCanada Corporation and its wholly-owned 
subsidiaries, and operated entities in Canada, the United States and Mexico (the 'Company") regarding 

the use of alcohol and drugs. Where there is a conflict between this policy and any applicable collective 
bargaining agreement, that collective bargaining agreement shall apply. This policy applies whether 
conducting Company business on or off Company-owned or -controlled propetty, including Company 
vehicles (includes all vehicles covered by the Company's Motor Vehicle Operation Policy). All Company 
properties will be free from alcohol and illicit drugs. 

I. Prohibited Conduct 
Subject to the terms of this policy, the following conduct while on Company business or on Company 
premises is prohibited: 
• Intentional or unlawful misuse of medications or the unlawful distribution or possession of 

medications (including medications classified as "controlled substances"). 
• Manufacture, possession, use, distribution, offering or sale of illicit drugs or illicit drug paraphernalia. 
• The consumption of alcoholic beverages. 
• Impairment resulting from the use of medications, alcohol or illicit chugs. 
• Failure to report for a test, refusal to submit to a test, failure to allow test results to be reported to the 

Company or attempt to tamper with a test sample. 

2. Company Functions 
The Company recognizes that, on occasion, Company functions may occur where there is alcohol 
available. Alcohol is permissible in the following ciramistancac 

• off Company premises, 
• at Company—leased entertainment venues (e.g corporate boxes), and 
• on the Company jet. 

Company functions should be managed to minimize the potential for impaired driving and accidents. 
Personnel have a responsibility to drink responsibly. 

3. Impaired Driving Charges and Convictions 
The loss of a driver's license as a result of a conviction for an impaired driving offence while driving on 
Company business could be grounds for termination of employment, termination of contract or removal 
from the Company's worksite 

Personnel are required to notify their employer of any drug or alcohol related convictions, including pleas 
of guilty or no contest, within five days whew 

a) convictions are for violations that occur while conducting business, or 
b) convictions are for violations that occur outside the workplace that could impact the individual's 

ability to conduct Company business. 

The following sections (4 and 5) apply only to full-time andpart-time employees of the Company. 

4. Assessment/Treatment/Rehabilitation 
The Company recognizes that alcohol or drug dependency is a treatable condition. Where such 
dependency is established, the Company will provide confidential counseling, referral, treatment and 
aftercare services, supporting the rehabilitation and return to work of employees through Health Services 
and available Employee Assistance Programs. 

The Company supports employees who come forward to request assistance with a drug or alcohol 
dependency. Employees will not be penalized for seeking help in overcoming a drug or alcohol 
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dependency or because of involvement in a treatment and rehabilitation effort. Employees are required to 
participate in any directed referral, treatment or rehabilitation program, including any required testing. 

5. Referrals 
Employees who fed they have an alcohol or other drug dependency are encouraged to seek confidential 
assistance and to follow appropriate treatment promptly, before violations of this policy occur. 

Leaden who have reason to believe that performance is king adversely affected by a drug or alcohol 
dependency may direct employees to Health and Industrial Hygiene to participate in a fitness to work 
assessment based on his or her ability to perform his or her job duties. Testing may be part of this 
assessment and may be required during any subsequent treatment and rehabilitation. 

6. Controls 
The Company will conduct investigations or searches in certain situations. 

• Investintions — The Company will conduct comprehensive investigations of work-related incidents 
as part of the Incident Management Process. 

• — The Company reserves the right to conduct searches for alcohol, illicit drugs, or illicit drug 
paraphernalia on and in Company premises and Company vehicles. Leaders will identify situations 
when a search may be required and review it first with their Human Resources consultant, Health and 
Industrial Hygiene and Law. Such searches will be coordinated by Corporate Security. 

The Company will only undertake, or direct Contract Companies to do testing in limited circumstances: 
As part of the hiring process for safety-sensitive positions only, for both internal transfers and 
external candidates. 

- In situations where personnel are identified as directly involved in the chain of acts or omissions 
leading up to a work-related incident They could potentially be directed for testing as part of the 
incident investigation. 
As permitted or required by law. 
Personnel working on or in the vicinity of gas transmission pipelines in the United States are 
subject under federal law to random drug testing. 
Personnel or their Contract Company, in the case of contract workers, will be advised if random 
drug testing is or will be an occupational requirement 
Where testing is a part of an individual's return to work phut 

Positive test results will be reported and will result in consequences for the employee, up to and including 
termination. 

Any failure to report for a test, refusal to submit to a test, failure to allow test results to be reported to the 
Company, or attempt to tamper with a test sample will be treated as a positive test result. Personnel who 
fail to report an incident to avoid a test will be subject to disciplinary action up to and including 
termination, termination of contract or removal from the Company's worksite. 

7. Privacy and Confidentiality 
Confidentiality of medical records and communications retained by the Company regarding alcohol and 
drug usage pertaining to personnel will be maintained in the same manner as for any other medical 
condition. Such information will not be disclosed except 
• With the individual's prior informed and written consent 
• As required bylaw; or 
• When there is a serious and imminent risk that the health or safety of the individual or others would 

be jeopardized. 

RESPONSIBILITIES 

Sae 
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Personnel: 
• Arrive fit for work and remain fit for work during the time they are at work including time on-call. 
• Cooperate with investigations relating to this policy. 
• Act responsibly while consuming alcohol at Company functions or in the course of conducting 

Company business. 

Let 
• Ensure this policy is communicated to all Personnel 
• Identify and manage all performance issues that may be caused by alcohol or drug use including 

consideration of a referral for a fitness to work assessment if appropriate. 
• Contact their Human Resources consultant to discuss the possible need to conduct an investigation, 

search, or test. 

Contract Companies: 
• While on Company premises or conducting business on behalf of the Company, abide by this policy 

and ensure their personnel and subcontractors comply with this policy. 
• Inform the Company of any convictions under section 3 of this policy. 
• Understand that any contravention of this policy may be considered a breach of the contract. 

Human Resources: 
• Assist Leaders in dealing with alcohol or drug use related performance concerns. 
• Be available to personnel to help access the appropriate resources. 
• Vice-President responsible for Human Resourcel will review all breathes of this policy to ensure 

consistency of any disciplinary action. 

Health and Industrial Hygiene 
• Develop and deliver training and awareness programs regarding this policy. 
• Facilitate the directed referral process. 
• Coordinate the acceptable and necessary actions with other areas, i.e. Corporate Security and Law. 

COMPLIANCE 

Personnel are expected to comply with all aspects of this policy and to support others in doing so. A 
violation of this policy could result in disciplinary action up to and including termination of employment, 
termination of contract or removal from the Company's worksite. Provisions in the policy shall not 
prevent the Company from imposing disciplinary actions, up to and including termination, for violations 
of the law. Please refer to the TransCanada Policies and Procedures Web Site for more information. 

REFERENCES AND LINKS 

• Questions and Comments 
• aamy.tniithriglisipssigiasithan 
• List of Safety-Sensitive Positions  
• Drug and Alcohol Testing Cut Off Lev* 

• frequently Asked Questions 
• Duty to Accommodate Policy  
• ktglactiHnikiilill/illqELRIM 

fCanada)  
• Pinolovee Assistance Program (U.S.)  
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Contractor Safety Management Guiding Principles 

The following principles will guide TransCanada in meeting the goals and objccuvcs in managing safety 
risks associated with the use of Contracted services. 

• We will formally implement the specific elements of the Contractor Safety Management Program to 
enhance the overall protection of Contactor and TransCanada Employees, property and the 
environment. 

taw 

• We will plan for Contractor safety at the earliest time possible during the project life cycle. 

• We will endeavor to ensure all Contractors provide their services or materials in a manner that 
protects the health and safety of all workers. 

• A strategic safety plan by type of contract will be developed as a basis for completing the tactical safety 
plan to influence contracts at the right phase of the project. 

• We will identify all significant safety risks in order to establish and prioritize, both our and the 
Contractor's safety activities to control risk exposures. 

• We will communicate the minimum safety requirements expected and required of all Contractors. 

• We will strive to approve and utilize qualified and competent Contractors that share our safety values 
and beliefs — all workplace injuries, Illnesses and fatalities are preventable. 

• We will dearly establish and communicate the roles and responsibilities for all safety activities 
associated with the execution of contracted work. 

• We will strive to ensure that there are appropriate orientation, training and communications 
programs to provide adequate information, instruction and coordination prior to, and during the job. 

• We will incorporate formal and informal assurance procedures to monitor, measure and provide 
performance feedback to Contractors to assist them in their continuous improvement efforts. 

r. 	 • we will set disciplinary measures to exclude Contractors who have been expelled for reasons of poor 
safety performance or inadequate qualifications. 

• We will recognize Contractors who demonstrate strong, consistent and superior safety performance 
that meet or exceed TransCrunda's performance expectations by continuing their contractual 
relationship and awarding them additional work. 

Strong, consistent and equal management of all safety aspects associated with contracted services by 
TransCanada and Contractors will enhance the health and safety protection provided to our Employees, 
our Contractor and our Communities. 
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This Policy applies to all personnel (including full-time and part-time. employees, contract workers, 
contractors and independent consultants) of TransCanada Corporation, its wholly-owned subsidiaries, 
and operated entities in Canada, the United States and Mexico (the "Company"). The Harassment Free 
Workplace policy applies in situations related to job responsibilities, whether they occur in or away from 
the workplace, such as conferences, trade shows or work related social events. Where there is a conflict 
between this policy and any applicable collective bargaining agreement, the agreement shall apply. 

Iwo 

POLICY 

TransCanada fosters a respectful and safe work environment where harassment is not tolerated. 

Terms in bold are defined at the end of this Policy. 

I. Harassment is any behaviour that creates an intimidating, demeaning, embarrassing, humiliating, 
threatening or hostile work environment, or any conduct, comment, gesture or contact of a sexual 
nature such that an individual's performance is impaired or the individual feels s/he is not being 

pa— 	 treated with dignity and respect. In particular, unwanted comments or behaviors regarding gender, 
racial, national or ethnic origin, disability, religion, age, sexual orientation, marital status, family 
status, veteran status, National Guard or reserve unit obligations, a pardoned conviction, or any other 
basis as recognized by law are prohibited. Harassment includes any such unwelcome behaviour and 
need not be intentional. 

Harassment may include, but is not limited to: 
• Physical, written or verbal abuse; 
• Threats, bullying or intimidation; 
• Racial or ethnic slurs, or name calling; 
• Degrading comments about a person's body, attire, age, marital status, ethnic or racial origin, 

religion disability or sexual orientation; 
• Conduct perceived by an individual as placing a condition of a sexual nature on employment, 

work assignment, or on any opportunity for training or promotion; 
• Abuse of power; 
• Unwelcome invitations, requests or demands with sexual overtones; 
• Offensive remarks, jokes or innuendo; 
• Unwelcome physical contact such as touching or patting; and 
• Unwelcome display or distribution of objects, pictures, or language of a sexual nature. 

2. The following policy statements govern the Company's response to any allegations of harassment 
• Complaints will be dealt with promptly and in a respectful manner by trained investigators. 
• An individual who files a complaint in good faith will not be penalized for doing so and no 

documentation of the complaint will be placed in the individual's file. 

• To the extent possible, confidentiality will be maintained as the complaint is investigated. Details 
of the complaint, including the name of the Complainant, will be disclosed only where it is 
necessary to the investigation or taking corrective action. 

• Corrective action in such form as the Company deems appropriate to the circumstances, up to 
and including termination of employment or contract, may be taken against: 
o A Respondent who is found to have harassed. 
o A Complainant who is found to have made a complaint knowing that the complaint was 

false. 
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o Anyone who interferes with the investigation or resolution of a complaint 
o A leader who is aware of harassment and who fails to take appropriate action. 

3. The Company strictly prohibits reprisals or retaliation against anyone who files or participates in the 
investigation of a harassment complaint If you feel you have been subjected to retaliatory or 
disciplinary action because you have filed or participated in the investigation of a harassment 
complaint, contact one of the resources listed in this Policy. Disciplinary action initiated due to 
violation of this policy is not considered retaliatory action. 

4. The Company strongly encourages and supports all personnel to remove themselves from potentially 
harmful or violent situations that arise in the workplace or at off site business related functions. Any 
such situations must be immediately reported to any of the resources noted within this Policy. 

5. Complaints of workplace harassment and violence are taken seriously and will be treated as privately 
as possible, involving as few individuals as possible under the circumstances. The name(s) of the 
Complainant(s) and Respondent(s) and the circumstances related to the issue or complaint will only 
be shared as required for investigation, resolution and decision making, or as required by law. Formal 
investigations and resulting final reports will be subject to solicitor-client or attorney-client privilege. 

RF,SPONS1BLITIES 

Employees: 
• Use and cooperate with the established resolution process, and attend available training. 
• Promote and support a respectful workplace through behaviours. 
• Respect the privacy of individuals involved in harassment-related situations. 
• Take responsibility to resolve situations where possible and/or encourage and support others in 

utilizing the policy. 

Complainant 
• Make complaints in a timely manner and cooperate with the resolution process. 
• Be prepared to provide full details, including dates (where possible), of the alleged behaviour(s). 

• Solicit any personal support necessary through the resources available within this policy or otherwise. 

Respondent 
• Familiarize yourself with the details of what is being presented as the complaint. 
• Cooperate with the resolution process. 
• Solicit any personal support necessary through the resources available within this policy or otherwise. 

Leaders: 
• Assist personnel in understanding the policy and associated processes by actively communicating 

expectations. 
• Enforce the policy and foster a culture and environment that is free of harassment. 
• Assist Human Resources in the resolution or investigation procedures of a complaint 
• Maintain privacy and provide support to all parties involved. 

Human Resources Consultants: 
• Assist leaders in providing employee awareness of the policy. 
• Notify the Harassment Investigation Coordinator of any allegations of harassment 
• Coordinate and facilitate resolution sessions; participate in investigations. 
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• If you think someone has misinterpreted your behaviour or comment as harassment, you should dear 
up the misconception quickly and privately. 

• In either situation, if you are uncomfortable talking to the individual directly, you are encouraged to 
involve your leader or Human Resources Consultant to assist in your resolution efforts. 

Guide to Personal Resolution: 
• If you feel you are being harassed, you should advise the offending party in a reasonable and 

appropriate manner, either verbally or in writing, that the behaviour or comment is unwelcome and 
should stop. Attempts at personal resolution are often very effective, but are not required to advance 
to the formal resolution process. 
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• Maintain privacy of situations and details. 
• PrOvide coaching to leaders through the final investigation, recommendations, and potential impact 

on employee performance plans. 
• Provide support to personnel in their assessment, treatment, and rehabilitation efforts. 

Harassment Investigation Coordinator 
• Carry out or oversee formal investigations under the direction of the Law Department 
• Submit report of investigation results and subsequent recommendations to the Law Department 

Law Department: 
• Initiate formal investigation and resulting final reports under solicitor-client or attorney-client 

privilege. 
• Provide legal support and guidance to the investigation. 
• Maintain the confidential incident/investigation records. 

RESOLUTION PROCESS 

Personal resolution is often the most effective means and should be thoughtfully considered as a first step 
to address any issues or concerns where harassing behaviours may have occurred. If resolving a situation 
personally is not an option, there are alternative processes available which may include an objectively 
facilitated discussion, mediation or formal investigation. 

Iwo 

Two Step Resolution Process 

Step 1: FacilitatedResolution 
o This step includes consultation and assessment of the harassment complaint It is the first contact or 

communication of a complaint to an individual's leader, any other leader, Human Resources 
Consultant, or the Company's Code of Business Ethics Help-Line. 

o Once the Complainant makes contact with one of the above listed resources that resource will listen 
to the description of the incident and determine: 

• What has given rise to the complaint 
• What action, if any, the Complainant has taken 
• What the Complainant needs and wants 
• Next steps (if  any) 

o The use of coaching, counseling, facilitation, and conflict resolution can, in many instances, resolve 
the issue and prevent escalation to Step 2. 

o If the Complainant is satisfied with the outcome of the facilitated resolution, the Complainant can 
decide to stop at this step and no formal investigation will be conducted. 
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o In the event the alld harassment is serious or criminal in nature, the Company, the Complainant 

or the Respondent can choose to continue to Step 2 or may elect to bypass Step 1 and move directly 

to a formal investigation. 
o If facilitated resolution is unsuccessful, or if the behaviour has been repeated even after the 

Complainant told the Respondent that it was unwelcome, the Complainant may wish to lodge a 

formal complaint 
o Any documentation created during this step will be destroyed within six months of the finish of this 

step unless a formal complaint and investigation are initiated. 

Sft2arsundknisAIMaRil 
• If the complaint cannot be resolved in Step 1, a formal complaint can be filed. 

• The Harassment Investigation Coordinator will interview the Complainant determine whether to 
proceed with a formal investigation. 

• Where it is determined that a formal investigation is warranted, the Harassment Investigation 
Coordinator will assist the Complainant in writing a formal complaint 

• The Respondent is advised that a complaint has been made and is provided with a copy of the written 
formal complaint The Respondent will be given adequate time to provide a response to the 
complaint 

• The leaders of the Complainant(s) ant(s) and Respondent(s) are advised that a formal complaint has been 
made. 

• An investigation commences and affected parties and witnesses are interviewed. 
• The Harassment Investigation Coordinator will prepare a report of findings and recommendations 

for the Law Department 
• All relevant information/evidence is considered and a determination is made. 

EieR/SarTitClACISLCLingliiiirdl 
• If required, the Harassment Investigation Coordinator will develop a recommendation for corrective 

action with the appropriate individuals' leader(s). 
• Both parties will be notified of the corrective action and its associate timelines. 
• Those interviewed in the course of the investigation will be notified that it has been completed. 

Results of the investigation will not be shared. 

A. 	.0. 1 	 St: 	 a.- • 

• The Harassment Investigation Coordinator will formally contact both parties as appropriate to: 
o Ensure the harassment has stopped 
o Ensure there was no retaliation 
o Determine if the work group is functioning effectively . 

Resolution Timelines 

Harassment is serious and high priority is placed on the resolution process. The timeline for investigation 
and resolution of alleged harassment is dependent on the complexity of the complaint Every effort will be 
made to conduct the investigation and determine corrective action should it be found that harassment did 
occur in an expedient manna. 

External Resolution 

The Company prefers to resolve all matters of workplace harassment internally. However, complaints 
related to harassment on legally prohibited grounds, can be filed directly with the appropriate federal, 
provincial or state agency without first filing the complaint internally. There are specific time lines you 

d 
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must meet to file a complaint with these agencies and it is the individual's responsibility to be aware of the 
time lines and file the com$iint accordingly. Any investigation under this procedure will be coordinated 
with such other investigations as may be in progress. 

DEFINITIONS 

• Complainant(s) — person(s) lodging a complaint usually the person to whom the alleged 
inappropriate behaviour was directed. 

• Respondent(s) — person(s) alleged to have behaved in an inappropriate manner. 
• Harassment Investigation Coordinator - individual in TransCanada's Human Resources department 

responsible to oversee the application of the Harassment Policy, or that individual's designate. 

COMPLIANCE 

Personnel are expected to comply with all aspects of this Policy and to support others in doing so. A 
violation of this Policy could result in disciplinary action up to and including termination of employment, 
termination of contract or removal from the Company's worksite. Please refer to the TransCanada 
Policies niroxedu for more information. 

Imp 

REFERENCES AND LINKS 
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• United States Evil Employment Opportunity 

copmaimjcia&WDS&S. 

Iry 

Related TransCanada Policies 
• Code of Business Ethics Policy 
• EMPlealeMlakatliilltplighiglialklaglia 

%am 

I_DocionentOrigbiatotis) 

biuman Resources. Client Relations 
%ow 

Approvals) for Issuance 

emsitrarixecutive Vice-President, Law and General Counsel 
wo 	 m t orale Performance Committee 

Iwo 

48 L 

(3 

Published Document Item ID: 003742712 
Classification Coda C001 
Rea 4.0 

Page 5 of 5 

1.0 



Exhibit 4 



Wow 

Imo 

TransCanada Policies and Procedures 0 tanstanada 
Sthaebilt Title: Code of Business Ethics for Contract Workers and Independent 

Consultants 
Effective Date (Date of Last Revision): 2006/1210I 
Original Eitartion Dec 

UNCONTROLLED IF MONIED 
Status Approved 

This policy applies to all contract workers and independent consultants of TransCanada Corporation and 
its wholly-owned subsidiaries, and operated entities in Canada. the United States and Mexico (the 
"Company,. These personnel are expected to act with honesty, integrity and reliability. TransCanada's 
Code of Business Ethics for Contract workers and independent consultants (the "COBECON") is a 
statement on how we do business. The COBECON applies to all contract workers and independent 
consultants of TransCanada. When you have a question about ethics or compliance, please refer to this 
policy. 

The following definitions will apply throughout this policy: 

Contractor: the corporate entity, which under an Agreement with TransCanada provides goods, services 
or contract workers to TransCanada. The Contractor has overall responsibility to manage, administer and 
train its own Contract Workers. 

Contract workers: Individuals brought in for short, clearly defined projects to supply additional skills 
necessary to complete a project or meet peak or unusual demands. Contract workers are subcontractors or 
employees of third-party personnel providers who provide services to TransCanada through a contractual 
arrangement. 

Independent consultant Individual or corporate entity that has a contractual relationship either directly 
with TransCanada or through a third-party provider, typically on a short-term or projectbasis to provide 
specialized expertise not available in-house. They are on a contract for service and invoice TransCanada 
directly or through third-party provider. 

Third-party provider: The corporate entity who under an Agreement with TransCanada provides 

contract workers to TransCanada either directly (its own staff) or indirectly through sub-contractors. The 

Third-Party Personnel Provider has overall responsibility to manage, administer, and train its contract 

workers. 

The following fundamental principles of appropriate business conduct have been established for all the 
Company's Contract workers and independent consultants. Contract workers and independent 
consultants are expected to adhere to these principles. Each Company employee managing a Contract 

worker or independent consultant is responsible to ensure procedures are in place to ensure that such 
Contract worker or independent consultant complies with this policy. 

BauftamlatEdngnig 

A. Compliance with Laws 

• The Contract worker and Independent consultant will conduct their business in compliance with all 

laws, regulations and other legal r • is applicable wherever the Contract worker and 

Independent consultant is carrying on business on behalf of TransCanada. No Contract worker and 

Independent consultant shall directly or indirectly give, offer or agree to give or offer a loan, reward, 

advantage or benefit of any kind to a foreign public official or to any person for the benefit of a 
foreign public official in contravention of the Corruption of Foreign Public Officials Act or other similar 

applicable law. 
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B. Conflict of Interest 

• Contract workers and Independent consultants must ensure that no conflict exists between their 

obligations to the Company and other interests. Some examples of possible conflicts include: 

• Employment — Contract workers and Independent consultants must not directly or indirectly 
offer employment to TransCanada employees during the currency of their contract and for a 
reasonable time thereafter. 

• Gifts  and Entertainment - Contract workers and Independent consultants must be prudent in 
offering or accepting gifts (including tickets to sporting, recreational or other events) to or from 
the Company. Contract workers and Independent consultants must not offer preferential 
pricing or benefits to individual Company employees unless such pricing or benefits are 
available to all Company employees. 

• Customer and Supplier Relations — Contract workers and Independent consultants shall not 
seek to do business with the Company's customers or to do business with the Company's 
competitors using special knowledge obtained during Contract worker and Independent 
annuitant's business relationship with the Company. 

• Personal Relationships — Contract workers and Independent consultants shall avoid any 
arrangement or circumstance, including personal relationships that may compromise their 
ability to act in the best interest of the Company. 

• Financial Interest - Contract workers and Independent consultants must disclose to the 
Company any ownership interest of any Company employee in the Contact worker or 
Independent consultant 

C. Confidential Information 

In the course of providing goods or services to the Company, Contract workers and Independent 
consultants may have access to information that is non-public, confidential, privileged, or of value to 
competitors of the Company or that may be damaging to the Company if improperly disclosed. Contract 
workers and Independent consultants may also have access to the confidential information of companies 
with which the Company does business. 

Contract workers and Independent consultants must protect the confidentiality of information 
concerning the Company and its business activities as well as that of companies having business dealings 
with the Company. 

Some situations involving confidential information include 

• Technical Business and Commercial Data - Contract workers and Independent consultants 
must ensure against disclosure of competitive business strategies and plans, special methods 
of operation, technical innovations, and other information that may be of value to 
competitors of the Company. 
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• Judder Trading - Securities laws explicitly prohibit any person in a special relationship with 
the Company from trading with knowledge of 'material non-public information* or 'insider 
information* which has not been generally disclosed. In addition, securities laws prohibit any 
person in a special relationship with the Company from informing another person of any 
'material non-public.  or Insider' information which has not been generally disclosed. See 
the Company's Trading Policy for Employees and Insiders  for further details. 

• Trading Guidelines for MI Contract Workers and Independent Consultants - Those 
possessing confidential information are expected to show integrity and use proper judgement 
in timing their investments in accordance with Company policy and regulatory rules and 
guidelines. See the Company's Trading Policy for Employees and Insiders  for further details. 

• Media/Public Discussion - If responding to questions by a representative of the news media 
or investment community is not part of a Contract worker and Independent consultant's 
regular duties, the media representative must be referred to the appropriate Company 
spokesperson. See the Company's Public Disclosure Policy  for further details. 

Adherence to these policy statements, while required, is not intended to supersede adherence to specific 
dauses in the contract. 

D. Fiscal Integrity and Responsibility 

All Contract workers and Independent consultants are responsible for protecting Company assets against 
loss from unauthorised or improper use or disposition: 

• Reporting Integrity - No false, artificial or misleading entries in the books, records and 
documents of the Company shall be made for any reason and no Contract worker and 
Independent consultant shall engage in any arrangement that results in such prohibited acts. 

• Use of Company Resources - Company resources include Company time, materials, supplies, 
equipment, information, electronic mail and computer systems. These resources are only to 
be used for Company-specific purposes. 

• Use of Internet and Email - TransCanada's computer networks and information resources 
indude electronic mail and messaging systems, internal Intranet and the public Internet. 
TransCanada's computer resources and networks are provided for company-related business 
purposes. Excessive personal use is inappropriate. Use of TransCanada's computer resources 
to view, retrieve or send sexuallrrelated or pornographic messages or material; violent or 
hate-related messages or material; bigoted, racist or other offensive messages or other 
messages or material related to illegal activities is strictly prohibited. 

• Use of Company Name - Contract workers and Independent consultants must not use their 
relationship with the Company to obtain personal gain from those doing or seeking to do 
business with the Company except as may be expressly permitted by contract 

h.. 	 • Patents and Inventions - Inventions, discoveries, and copyright material, made or developed 
by Contract workers and Independent consultants in the course of, and relating to, their 

MIR 
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contract or engagement with the Company, are the property of the Company unless a written 
release is obtained or covered by contract. 

Records Retention - Business documents and records (voice, paper and electronic) are to be 
retained in accordance with the law and the Company's record retention policies. 

In protecting the Company's resources, TransCanada reserves the right to periodically monitor access and 

contents of the Company's computer systems and networks. Contract workers and Independent 
consultants should not assume they have any right to privacy of electronic data residing on the Company's 

computer resources. 

E. Health, Safety and Environment 

TransCanada is committed to providing a safe and healthy working environment and protecting the 
public interest with standards and programs that meet or exceed industry standards and applicable 

government codes, standards and regulations in all jurisdictions in which it does business. 

All TransCanada operations are to be conducted in accordance with TransCanada Operating Procedures 
and in a manner that protects the health and safety of its personnel and all people in the communities 
where the Company operates. All Contract workers and Independent consultants are responsible for 
supporting TransCanada's commitment to environmental responsibility. See the Company's Health Safety 
and Environment Policies and Programs for further details. 

P. Employment Practices 

TransCanada is committed to a workplace environment where personnel are treated with dignity, fairness 
and respect. All personnel have the right to work in an atmosphere that provides equal employment 
opportunities and is free of discriminatory practices and illegal harassment 

• Discrimination - Contract workers and Independent consultants shall not refuse to employ or 
continue to employ, nor shall they discriminate against any person with regard to employment, 
term or condition of employment, based on race, national or ethnic origin, colour, religion, age, 
sex (induding pregnancy or child-birth) sexual orientation, marital status, family status, 
disability and conviction for which a pardon has been granted, all as defined by the Canadian 
Human Rights Actor other applicable similar law. 

• Harassment - Any form of illegal harassment or any other conduct that interferes with an 
individual's work performance or creates an intimidating. hostile, or offensive work 
environment will not be tolerated. See the Company's harassment-Free Workplace Policy for 
further details. 

• Drug and Alcohol Policy — The Company is committed to providing a safe and healthy work 
environment The use of illicit drugs, the inappropriate use of alcohol and the misuse of 
medications and other substances is prohibited. See the Company's Drug and Alcohol Policy 
for further guidance. 

G. Inter-Affiliate Codes of Conduct 
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The Company is committed to ensuring that its operations are conducted appropriately and 
transparently. The National Energy Board (NEB), Alberta Energy and Utilities Board (AEUB), and the 
Federal Energy Regulatory Commission (FERC) in the U.S. have established certain standards of conduct 
for regulated companies' interaction with affiliated companies to safeguard against improper sharing of 
information, people, or resources and to ensure that affiliates of the regulated companies do not obtain an 
inappropriate advantage due to their affiliation. 

NMI and Mainline Codes of Conduct (the "Codes") 

Both the NEB and ABUB Codes of Conduct establish rules governing the interaction between NGTL, 
TransCanada and the TransCanada Mainline and their Regulated and Non-Regulated Affiliates. Under 
these rules 

• NGTL and the TransCanada Mainline may not provide their Non-Regulated Affiliates with 
information relating to the planning, operations, finances or strategy of NGTL or the 
TransCanada Mainline before such information is publicly available (unless an exception in 
Section 6.2 of the lgal&odg and M ainline Code applies) 

o `Regulated Affiliates" are those affiliates whose tolls and tariffs are regulated by either the 
AEUB, NEB or FERC. 

• Some examples of Regulated Affiliates are TransCanada PipeLines Limited, 
NMI, Foothills Pipe Lines Ltd., Trans Quebec & Maritimes, Gas Transmission 
Northwest Corporation, Great Lakes Gas Transmission, Portland Natural Gas 
Transmission System, Iroquois Gas Transmission, Northern Border Pipeline 
Company, TransCanada Keystone Pipeline, Tuscarora Gas Transmission 
Company and North Baja Pipeline. 

o °Non-Regulated" affiliates are those affiliates whose tolls and tariffs are not regulated 
by either the AEUB, NEB or FERC. 

• Some examples of Non-Regulated Affiliates are TransCanada Energy Ltd., 
TransCanada Pipeline Ventura Ltd., Cancarb limited, Edson Gas Storage and 
CrossAlta Gas Storage. 

o An "Affiliate" is an entity defined as such hi the Coda (Please see definition of Affiliate in 
liga,Sfale and Mainline Code). 

o For a more complete listing of Regulated and Non-Regulated Affiliates  please dick on the 

link 

• NGTL and the TransCanada Mainline may not disdose customer Confidential Information to 
Non-Regulated and Regulated affiliated companies (unless exceptions in Sections 6.3, 6.4 and 6.5 

of the j■IGTL Code  and Maiallacat apply) 
o 'Confidential Information" under the Codes means any information relating to a specific 

Clifton= or potential customer of NGTL or the TransCanada Mainline, which 
information NGTL or the TransCanada Mainline has obtained or compiled in the process 
of providing current or prospective NGTL or Mainline Services and which is not 
otherwise available to the public 

• the TransCanada Mainline and NGTL may not cross-subsidize affiliate activities; 
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• affiliates and their customers do not have preferential access to services; and 

• uncompetitive practices between the TransCanada Mainline and NGTL and their Affiliates, which 

may be detrimental to the interests of customers must be avoided_ 

PERC • 

The rules governing U.S. pipelines are undergoing changes. MAC is currently reconsidering its police d 
 

s 

with respect to energy affiliates, and is likely to issue an order clarifying and/or adopting new policies an 
procedures in the near future. 

It is a requirement for all employees to be aware of, to understand, and to abide by the respective 
requirements. For further guidance please see the NGTL Code of Conduct  and the Canadian Mainline 

Code of Conduct. 

COMPLIANCE / EXCEPTIONS 
Contract workers and Independent consultants are expected to comply with all aspects of this policy and 
to support others in doing so. In the event that Contract workers and Independent consultants violate the 
COBECON, company policies and procedures or any of the laws that govern the Company's business, 
TransCanada will take immediate and appropriate action up to and including termination of the 
contractual arrangement, claims for reimbursement of losses or damages and reference to criminal 
authorities. Please refer to the TransCanada Policies and Procedures Web Site  for more information. 

HOW TO RAISE A CONCERN 

Contract workers and Independent consultants are obligated to promptly report any problems or 
concerns or any potential or actual violation of the COBECON. Contract workers and Independent 
consultants should raise the problem with the contact identified in their contract or call the Ethics Help-
Line at 1-888-920-2042. Callers do not have to reveal their identities. 

REFERENCES AND LINKS 

• Questions and  
• prugand Alcohol Policy 
• Harassment-Free Workplace Policy 
• W2licAsclumuslaile 
• indiazgligalmEmpkonunavan 
• NGTL Code of Conduct 
• 

 

-to • .! d 

 

    

• NGTL Code of Conduct Compliance Plan 
• Environment  Policies and Proera~s  
• CQD.—...ILCDOWgS2111 
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This Policy applies to all personnel (including the board of directors, full-time and part-time employees, 
contract workers, contractors and consultants) of TransCanada Corporation and its wholly-owned 
subsidiaries, and operated entities in Canada, the United States and Mexico ('"TransCanada" or the 
"Company,. 

Personnel are expected to act in accordance with this Public Disclosure Policy. TransCanada is 
committed to fa and fair disclosure that will meet the requirements of applicable securities legislation 
and rules of securities commissions, as well as the Toronto Stock Exchange (TSX) and New York Stock 
Exchange (NYSE) policies on disdosure standards. TransCanada adheres to the principle that all persons 

investing shall have equal access to informition that may affect their investment decisions. 

This policy includes, but is not limited to written statements made in the Company's annual and 
quarterly reports and other documents filed with securities regulators, news and earnings releases, 
speeches and presentations, and information contained on the Company's Internet Web site. It also 
covers oral statements made in group and individual meetings with analysts, investors, media, industry 
peers and with any other member of the public 

POLICY 

Material Information 

Under securities legislation, companies are required to immediately disclose any material change in their 
affairs. Companies must continually identify the information they are required to release to the public, 
and determine how and when to release that information. 

While the TSX and NYSE may permit certain news releases to be issued after the dose of trading, the 

policy of immediate disclosure frequently requires that news releases be issued during trading hours, 
especially when an important corporate development has occurred. 

Securities laws, regulations and policies as well as TSX and NYSE policies, including the Canadian 
Securities Administrators' (CSA) National Instrument 51-102 and National Policy 51-201 on continuous 
and timely disclosure require that public companies make immediate disclosure, not only of material 
changes in a company's business, operations or capital, but also of all material information, whether or 

not that information constitutes such a material change. 

In isolated and restricted circumstances, and in accordance with applicable securities legislation, the 
disclosure of a material change or material information may be delayed if the immediate release of the 

information would be unduly detrimental to the Company's interests. 

The term 'material information' is defined in the TSX company manual as: 

any information relating to the business and airs of a company that results in or would 
reasonably be expected to result in a significant change in the market price or value of any of the 
company's listed securities. 

Under securities laws, the term *material change" is defined as: 

(a) a change in the business, operations or capital of the reporting issuer that would reasonably be 
expected to have a significant effect on the market price or value of any of the securities of the 

reporting issuer, or 
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(b) a decision to implement a change referred to in paragraph (a) made by the Board of Directors 
or other persons acting in a similar capacity or by senior management of the reporting issuer who 
believe that confirmation of the decision by the board of directors or any other persons acting in a 
similar capacity is probable. 

The following are examples of developments which would require prompt disclosure, if material (as 

outlined in the TSX. Company Manual): 
• Changes in share ownership that may affect control of the Company; 
• Changes in corporate structure, such as reorganizations, amalgamations or mergers ; 

• Take-over bids or issuer bids; 
• Significant acquisitions or dispositions of assets, property or joint venture interests; 

• Changes in capital structure; 
• Borrowing or lending of a significant amount of funds 

• Public or private sale of additional securities; 
• Development of new products and developments affecting a company's resources, technology, 

products or market 
• Entering into, or loss of significant contracts; 
• Firm evidence of significant increases or decreases in near-term earnings prospects; 

• Changes in capital investment plans or corporate objectives; 
• Changes to the board of directors or executive management of a company, including departure of 

its chief executive officer, chief &mtt officer, chief operating officer or president 

• Commencement of or changes in material litigation; 

• Waivers of corporate ethics and conduct rules for officers, directors, and other key employees 

• Major labour disputes or disputes with major contractors or suppliers; 
• Events of default under financing or other agreements; or 

• Any other developments relating to the business and affairs of a company that would reasonably 
be expected to significantly affect the market price or value of any of a company's securities or that 
would reasonably be expected to have a significant influence on a reasonable investor's investment 
decisions. 

Disclosure Policy Committee 

The Company's Disclosure Policy Committee shall be the Company's Corporate Performance Committee 
as that committee is constituted from time to time. The Disclosure Policy Committee shall meet 
periodically as required. The corporate secretary shall review this policy annually and report to the 
Disclosure Policy Committee on its adequacy. TransCanada's Disclosure Policy Committee oversees the 
Company's compliance to this policy and makes applicable recommendations to the president and chief 
executive officer. 

There shall also be a Public Disclosure Committee that shall be responsible for the review of the 
Company's quarterly and annual financial statements together with the accompanying management 
discussion and analysis of financial condition and results of operations (`MD8u1) and any other ancillary 
financial information; as well as any prospectus, take-over bid circular, issue bid circular, directors' 
circular, rights offering circular, information or proxy circular and annual information form (collectively 
referred to as tore Disclosure Documents"). 

The Public Disclosure Committee shall ensure Core Disclosure Documents are in compliance with 
applicable securities laws and generally accepted accounting principles, as applicable. The Public 
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Disclosure Committee shall also be responsib e for advising the Company's certifying officers of any 
matters which would binder their ability to provide certifications, as required by applicable securities laws. 

The Public Disclosure Committee shall be composed of the Chief Executive Officer, Chief Financial 
Officer, the executive leadership team as constituted from time to time, the Vice-President and Controller, 
the Vice-President, Investor Relations and Communications, the Corporate Secretary, the Vice-President, 
Finance and Treasurer, the Vice-President, Risk Management, the Vice-President, Taxation, the Vice-
President, Public Sector Relations, the Director, Internal Audit, and other such members of senior 
management as may be requested by the Chief Executive Officer or Chief Financial Officer from time to 
time. 

Key personnel from the Company's operating business areas shall be accountable to keep a member of the 
Public Disclosure Committee fully apprised of all significant Company developments in order for the 
Public Disclosure Committee to determine their materiality and timing for public  release of the 
information. Personnel who become aware of significant company developments must immediately 
advise key personnel in that employee's operating business unit of such developments. 

Spokespersons 

The primary, authorized spokespersons for the Company are the President and Chief Executive Officer, 

the President, Pipelines, the President, Energy and the Chief Financial Officer. Spokespersons should keep 
a record of contacts with analysts and investors. The Investor Relations' and Communications 

•-• 

	

	 Department will facilitate communications for media and will facilitate communication with analysts and 

investors. Please refer to the Communications Policy for further details. 

Process for Disclosure 

Material information will be disclosed in a manner that is both timely and efficient, providing the widest 
possible public dissemination. If material information is determined to constitute a material change, a 

material change report will be filed. 

To ensure all stakeholders are aware of material information concurrently, TransCanada will issue public 
news releases using a news wire service which provides simultaneous national dissemination. In addition, 
news releases are faxed or e-mailed to relevant regulatory agenda and published on TransCanada's 

Internet Web site. 

All TransCanada news releases will be managed by the Investor Relations and Communications 

Department or their designate. Investor Relations and Communications Department shall ensure that the 
Compahy's legal counsel has had the opportunity to review all news releases prior to their release. 

When necessary, the Company's Corporate Secretary will notify the TSX and the NYSE prior to the 

planned news release time. 

If material, non-public information is inadvertently disdosed in any way in a selective setting, the Chief 
Financial Officer, the General Counsel, the Corporate Secretary and the Vice President, Investor Relations 
and Communications will meet to determine the appropriate method by which the information will be 
broadly disseminated immediately. TransCanada will make reasonable efforts to inform all employees of 
who the authorized Company spokespersons are, and of those elements of this Public Disclosure Policy 
which are applicable to employees who have access to material, non-public information. 
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Responding to Market Rumours/Misstatements 

Unless there is unusual market activity in the trading of the Company's securities, TransCanada will not 

comment on market rumours or speculation, particularly where it is dear that the Company is not the 

source of the market rumour. The Chief Financial Officer, acting in consultation with the General 

Counsel, the Corporate Secretary and the Vice President, Investor Relations and Communications, will 

recommend an appropriate course of action where the Company or an employee of the Company is the 

apparent source of the rumour. 

In the circumstance of unusual market activity in the trading of the Company's securities, the Chief 

Financial Officer, acting in consultation with the General Counsel, the Corporate Secretary and the Vice 

President, Investor Relations and Communications, will consider the matter and make a recommendation 

to the President and Chief Executive Officer as to the nature and content of any Company response. 

If TransCanada discovers that a statement made was materially incorrect at the time it was disclosed by 
the Company, the Company will publicly issue a correction of the prior misstatement as soon as the error 
is discovered. 

Communications with External Stakeholdas 

TransCanada does not discriminate among recipients of public information. TransCanada will provide 
the same public information that has been provided to financial analysts or portfolio managers to 
individual investors, reporters or others. TransCanada will only provide non-material and publicly 
available information to analysts. In cases where TransCanada holds an investor conference or investor 
conference call, a news release will be issued to ensure all interested parties are aware of these occurrences 
and of the details for attending either by telephone or by webcast. The information discussed will be 

available to all interested parties. 

TransCanada will not recirculate financial analysts' reports outside the Company. TransCanada will 
provide, on its Internet Web site and via other appropriate means, a list of all analysts and firms that cover 
the Company. Individuals who request analysts' reports will be referred to the analysts' firms, which may 
provide reports if it is the firm's policy to do so. Financial analysts' reports on the Company will be 
provided periodically to the Board of Directors and to senior management. 

Any analyst report reviewed shall only be commented on to identify publicly disclosed factual information 
that may affect an analyst's model or to point out inaccuracies or omissions with reference to publicly 
available information. 

TransCanada will not provide members of the media with information on an exclusive or selective basis 
whereby the reporter has agreed to embargo or hold the story until the day that the Company makes the 
full public announcement Members of the media will receive material information when a full public 
announcement is made. 

Neither TransCanada nor anyone in a special relationship with the Company may disclose any material 
information or material change, other than in accordance with this policy, before the information has 
been generally disclosed. Material information will be considered generally disclosed on the third business 
day after a public announcement of such information has been made. 

Persons in special relationships with the Company are 

(a) Insiders; 
(b) Directors, officers or employees of the Company; and 
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(c) 	Persons engaging in professional or business activities for or on behalf of the Company. 

Protons may be made for selective disclosure if it is deemed in the necessary count of business. It will 
be communicated to those parties eligible for selective disclosure that the information they receive will be 
subject to confidentiality requirements restricting them from further disclosing or trading on the 
information. 

Selective disclosure in the necessary course of business is a mixed question of law and fact but may include 
communications with: 

(a) Vendors, suppliers, or strategic partners on issues such as research and development, sales 
and marketing and supply contracts; 

(b) Employees, officers and directors; 
(c) Lenders, legal counsel, auditors, financial advisors and underwriters; 
(d) Parties to negotiations; 
(e) Labour unions and industry associations; 
(f) Government agencies and non-governmental regulators; and 
(g) Agencies formulating a credit rating that are or will be publicly available. 

Selective disclosure in the necessary course of business does not include communications with: 

(a) The media; 
(b) Financial analysts, and 
(c) Institutional advisors or other market professionals. 

Forward-looking Information 

TransCanada will not provide forecasts of future earnings results. The Company may provide forward-
looking information to enable the investment community to evaluate the Company and its prospects for 
performance. Forward-looking information will be updated in a consistent manna where required by 
law and in accordance with this Public Disclosure Policy and the Communications Policy. 

Written documents of the Company which contain forward-looking information will be 'identified as 
such; will be reasonable in light of the information disclosed; will be accompanied with meaningful 
cautionary language that warns investors of the material factors that could cause the results to materially 
differ; will state that there is a risk that the statement could change materially; and will include a 
description of the factors or assumptions used in making the forward-looking statement. 

Oral statements, including analysts, media and investor conference calls, which contain forward-looking 
information will include a statement that the oral statement contains forward-looking information; that 
the actual results could differ materially from those stated; that certain material factors or assumptions 
were applied when drawing a condusion or making a forecast or projection included in the forward-
looking information; and that additional information about the material factors that could cause the 
results to differ materially and the material factors or assumptions is contained in a specified readily 
available document. 

Internet Web Site 

TransCanada has an external Internet Web site that contains an Investor Relations information section. 
Documents will be made available on the Internet Web site including the annual and quarterly reports, 
Annual Information Form, Management Information Circular, material change reports, and news 
releases. Other information, such as audio broadcasts of quarterly earnings conference calls and the 
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Annual General Meeting of Shareholders, will also be made available on TransCanada's external Internet 
Web site. Investor Relations will ensure that the information in the Investor Relations section of the 

external Internet Web site is in compliance with this Policy and the Communications Policy. 

News releases will be published on the external Internet Web site as soon as possible after they are released 
to the wire service. Other documents and presentations will be placed on the Internet Web site 
concurrently upon release or presentation. 

TransCanada will not participate in, host, or link to external that rooms or bulletin boards. All personnel 

will refrain from discussing corporate matters in these forums. Personnel who encounter a discussion 

pertaining to the Company should advise investor relations immediately so the discussion can be 

monitored. 

Trading in Company Securities 

The Company has a policy relative to trading in its securities which applies to directors, officers and 
employees. Please refer to the Trading Policy for Employees and Insiders for further information. 

COMPLIANCE I EXCEPTIONS 

Personnel are expected to comply with all aspects of this policy and to support others in doing so. A 

violation of this policy could result in disciplinary action up to and including termination of employment, 
termination of contract or removal from the Company's worksite. Please refer to the TransCanada  

Policies and Procedures Web Site  for more information. 

REFERENCES AND LINKS 

• Ouestions and Comments  
• Code of Business Ethics 
• Trading Policy for Employees and Insiders 
• Communications Policy  

Document Originator(s) 

	lorporate Secretary 

Signature A 	lialfarl _ 	_ tive Vice President and General Counsel 

1 
 an Denali or meCorporate Performance Committee 
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This Policy applies to all full-time and part-time employees, contract workers, independent consultants 
and professional advisors, in certain circumstances, and to Insiders, in all circumstances, of TransCanada 
Corporation and its wholly-owned subsidiaries, and operated entities in Canada, the United States, and 
Mexico including TransCanada Pipelines Limited, NOVA Gas Transmission Ltd. and TC Pipelines, LP 
(the °Company". 

Securities to Which This Policy Applies: 
• Any securities of the Company including public debt or equity - common shares, preferred shares, 

debt securities and options; 
• Equity and debt securities of TransCanada Pipelines (aTCPL"); 
• Debt securities of NOVA Gas Transmission Ltd. ("NGTL"); and 

• Units of any public TransCanada limited partnership — currently TC Pipelines, LP when and if units 
are issued ("LP"). 

(collectively referred to as 'Securities"). 

POLICY 

L 	Introduction 

Each Insider of the Company must comply with the applicable insider trading and information 
requirements of the various provincial regulations in Canada, of the Canadian and the United States 

governments, and of various stock exchanges. 

In order to assist an Insider in compliance with the various laws and regulations, the Company will 
provide guidance to the Insider as to the timing of insider trading and any reporting requirements. This 
guidance, however, in no way reduces the obligations on the individual to comply with the law. 

This Policy is intended to establish a strict standard which all Insiders are expected to meet This Policy is 
also applicable in specified circumstances to employees, contract workers, independent consultants and 
professional advisors in such circumstances strict compliance is expected (see Sections III to V). 

IL 	Definition of an Insider 

For the purpose of this Policy an Insider of TransCanada includes every director or officer of the 
Company and its subsidiaries and affiliates (including TCPL, NGTL and the LP) (Insider"). Other 
employees, contract workers or independent consultants and professional advisors are also governed by 
insider trading rules when they have access to material non-public information (see Section III). 

Insider Information and Disclosure 

The Company is subject to the securities legislation of various jurisdictions. An underlying principle of 
securities legislation is that the public should have the opportunity to decide whether to buy or sell the 
Securities on the basis of information equally available to all security holders. Employees and Insiders are 
prohibited from using their knowledge of "material information" which has not been made public to 
trade in Securities. This prohibition applies to all employees and Insiders. 

"Material information is, in the strictest definition, any information relating to the Company that results 
in or would reasonably be expected to result in a significant change in the market price or value of any of 
the Securities of any such entity. Examples include acquisitions, dispositions, developments in operations, 
changes in capital structure, changes in corporate structure, changes in financial results, changes in credit 
arrangements, dividend announcements and significant changes in earnings prospects. 
Published Document Item ED:003721847 	
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Disclosure of any material information must be made promptly 
commissions and to the public. 

W. Insider Trading Rules 

Trading of Securities owned, either directly or indirectly, is subject to insider trading rules. Securities • 
include common and preferred shares, notes, bonds and debentures and public limited partnership units, 
and options, rights or warrants to acquire any of the same. Indirect holdings include Securities that are 
held by personal corporations, nominees or agents. In addition, trading of Securities over which the 
employee or Insider exercises direction or control is also subject to insider trading rules. This would 
generally include Securities that are held by a spouse or children who are in the employee's or Insider's 
household, and securities held by estates or trusts over which the employee or Insider exercises control. 
Trading includes purchases, sales and transfers of beneficial ownership of Securities, done on the Insiders 
behalf by brokers, agents or others. 

Trading, for the purposes of this Policy, excludes the following: 

1. The exercise of an option solely for the purposes of acquiring and holding the underlying 
securities, in the absence of the Insider's knowledge of material non -public information. 

2. The automated, regular monthly share purchases made through the Employee Share Purchase 

Plan. 
3. The automated. regular share purchases made through the Dividend Reinvestment Plan. 

However, any sale of the Securities acquired under option or the shares acquired through the Employee 
Share Purchase Plan or the Dividend Reinvestment and Share Purchase Plan must comply with this Policy 
and reporting obligations under relevant law. 

	

V. 	Insider Trading — Window Periods and Specific Times When Trades Should Not be Made 

Employees and Insiders may trade in Securities either directly or indirectly, or may exercise direction or 
control over the trading of such Securities, except as follows 

	

i. 	Trading by employees and Insiders is prohibited when the employee or Insider of the 
Company, TCPL, NG'lt or the LP is in possession of material information which is being kept t 
confidential and which has not been made public (see Section HD. The officer with executi 
responsibility must advise each individual who may have access to the material information been that . 

they must not trade Securities until the third business day after a public announcement has  
made. 
The officer must also advise the Corporate Secretary that material information is being kept 

confidential in order to provide direction to other Insiders. 

	

2. 	TransCanada has adopted a "window period" approach to trading by Insiders. Insiders are 

limited to trading Securities in the four approved annual windows. Trading by Insiders should 
not take place until the third business day after important announcements of any material 
information in the media. Financial results are made public in the month following the cud of 
each calendar quarter. Therefore, the trading periods by Insiders, shall not take place until the 
third business day after the public announcement of quarterly earnings and will continue fOr 
30 calendar days. If material information regarding actions to be taken or other events likely to 
affect current or future earnings becomes known to an Insider, the procedures in paragraph I 

above must be followed. 

0 1ttt, 12(1 a  

Status: Approved 

to various stock exchanges, Securities 
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3. Employees and Insiders are prohibited from selling Securities which they do not own (short-
selling) or Securities that have not been fully paid for. However, Securities may be sold, if the 
employee or Insider owns a security convertible into the security to be sold, or holds a right to 
receive such a security without payment of any additional consideration and, within 10 days of 
the sale,th employ or Insider exercises such right and delivers the Securities to the purchaser 

or transfers e such right
ee  to the purchaser. Employees and Insiders may not buy put options or sell 

call options on the Securities. 

4. In order to ensure compliance with insider trading rules, an Insider, when in dori ubt, should 
a Inquire of the Corporate Secretary as to any trading restrictions before entering into  

transaction. Employees who are not Insiders but who are in possession of material undisclosed 

information should consult with their supervisors prior to trading any Securities. 

VI. 	Reporting of Insider Transactions 

Insiders who are required to file reports must report any transaction involving the Securities to the various 

securities commissions within 10 days of a transaction. A person who ceases to be a reporting Insider is ' 

required to report transactions, which occur within 1 month after the date that he or she ceases to be a 

director or officer. (Shares pledged by a director or officer as a collateral for a loan are not required to be 

reported if the pledger retains control or direction ova the shares.) 

Canadian Securities Administrators have adopted a late filing fee regime. Reports not filed wi thinto a 10 

days of a transaction will be subject to a late filing penalty of $50 per day per transaction up  
maximum of $1000 per transaction. Late filing fees are the responsibility of the Insider. 

It is required that shares purchased under the Dividend Reinvestment and Employee Savings plans be 
reported in Canada once each year, no later than 90 days after the end of the calendar year. 

The Corporate Secretary will advise you if you are an Insider who is required to re  rt 	In order  _ 

to assist Insiders with reporting reauiremads, immediately contact_ 
r 	

4, 
- -  

you make. From this infornion,  an insider report, for signature in accordance with the Power of 
Attorney signed by each Insider, will be prepared and filed with the applicable securities commissions on 

the System for Electronic Disclosure by Insiders (SEDI). 

N Pa Insider Liability 

Each employee or Insider who fails to comply with insider trading laws is exposed to civil liability, fines 
and/or imprisonment Further, the reputation of the Company may be damaged, and it may be exposed 
to liability. 
It should be noted that under US. securities laws, each employee or Insider who purchases or sells 	— 
Securities while in possffaion of material, non-public information may be exposed to fines, 
imprisonment, other criminal penalties, and the following 

i) civil penalties of up to three times the profit gained or loss avoided as a result of his or her trading 

while in possession of such information, as well as to 
liability to market participants who traded the same class of securities "contemporaneously" with 
and on the opposite side of the market from the Insider trader. 

Page 3 of 4 
Published Document Item ID:003721847 
Classification Cods C001 
Rev: 4.0 



TransCanada Policies and Procedures 
Title Trading Policy for Employees and Insiders  

UNCONTROUED IF PIUNTED 
States Approved 

0  TransCanada 
Adiabss flew 

Effective Date (Date of Last Revision): 2006/12/15 

Moreover, the U.S. Securities and Exchange Commission now has the power to .impose civil fines, cease 
and desist administrative orders, and accounting and disgorgement orders for violations of U.S. securities 
laws. 

VIII. Further Information 

Any questions concerning insider trading should be directed to the Corporate Secretary 
(don degrandistaPtranscanada.corn). 

REFERENCES AND LINKS 
• Ovations and Comments 
• Public Disclosure Policy 
• Communications Policy 
• Code of Business Ethics Policy 

(NTD: Add the above links) 

I Document Originator(s)  
agil  Counsel, Corporate Secretarial 

Signature 

Approval(s)  for  Issuance 
=nave Vice President, law and General Counsel 

-On behalf of the Corporate Performance Committee 

Don Degrandit, on behalf of the Board of Directors 
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