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16 FAM 200
MEDICAL EXAMINATION AND
CLEARANCE

16 FAM 210
MEDICAL EXAMINATION

(CT:MED-3; 06-30-2005)
(Office of Origin: M/MED)

16 FAM 211 CONDUCTING A MEDICAL
EXAMINATION

(CT:MED-3; 06-30-2005)
(Uniform/State/USAID/Commerce/Foreign Service Corps—-USDA/BBG)
(Applies to Civil Service and Foreign Service Employees)

A medical examination shall be conducted to determine if a candidate or
employee and his or her eligible family member(s) has any physical or
mental conditions which may require medical management, follow-up, or
monitoring, and which could affect assignment abroad. See 16 FAM 121,
paragraph b.

16 FAM 212 WAIVER OF FAMILY MEMBER'S
IN-SERVICE MEDICAL EXAMINATION AND
CLEARANCE CLASSIFICATION ON GROUNDS

OF RELIGIOUS CONVICTIONS

(CT:MED-3; 06-30-2005)
(Uniform/State/USAID/Commerce/Foreign Service Corps—-USDA/BBG)
(Applies to Civil Service and Foreign Service Employees)

The employee may request his or her agency to grant an administrative
waiver of the in-service medical examination of a family member on the
grounds of religious conviction. Waiver of in-service medical examination for
reasons of religious convictions applies only to eligible family members and
not the employee.
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16 FAM 213 MEDICAL EXAMINATION FOR
SEPARATION

(CT:MED-3; 06-30-2005)
(Uniform/State/USAID/Commerce/Foreign Service Corps-USDA/BBG)
(Applies to Civil Service and Foreign Service Employees)

The medical examination performed at the time of separation from the
Medical and Health Program serves to identify medical conditions that may
have developed during service abroad. Separation for these purposes
includes retirement, resignation, or administrative separation of an
employee. Upon the death of an employee, the eligible family members will
be authorized a separation physical exam and clearance determination:

(1) All separating employees and their eligible family members must
obtain a separation medical examination, either at post, in the
Office of Medical Services (M/MED) Washington, DC, or from a
personal physician in the United States, or submit a Form DS-1689,
Waiver of Medical Claim. The examination must be initiated prior to
the date of separation and completed within 90 days for employees
and family members;

(2) The Office of Medical Services will review the separation medical
examination. If additional tests or consultations are required, the
examinee will be notified and must provide the results of such tests
and consultations within 90 days of the notification. Upon
completion of the clearance action, the appropriate agency will be
notified that the separation medical examination has been
completed or that a request for a waiver from a physical
examination has been received;

(3) 1Itisthe employee's responsibility to see that he or she and eligible
family members, including children when they reach age 21, begin
and complete a separation medical examination(s) within 90 days
prior to the employee's separation date or an eligible family
member's twenty-first birthday. If the employee or an eligible
family member does not complete an examination, a Form DS-
1689, Waiver of Medical Claim, must be completed for each
individual and received by the Office of Medical Services before the
date of the employee’s separation;

(4) Failure to complete the separation medical examination within 90
days after separation will result in forfeiture of allowable medical
benefits under the Medical and Health Program for treatment or
care of a medical condition acquired while abroad and not identified
at the time of separation.
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16 FAM 214 THROUGH 219 UNASSIGNED
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