United States Department of State

Global Employment Initiative

We connect your organization to over 3,000 highly skilled,
multilingual, globally experienced professionals in over
200 locations worldwide at NO COST to you.



ince 2002, the Global Employment Initiative (GEIl) has successfully
placed hundreds of professionals in Fortune 500 companies, non-profit
organizations, educational institutions, and a wide range of other local
and international organizations.

Through this initiative, the U.S. Department of State employs regional and
locally based Global Employment Advisors worldwide. These advisors work
with U.S. Foreign Service family members to match their skills and experience
with employers in the countries where they are living. Our Global Employment
Advisors will help you recruit the best mobile talent at no cost to you.

G LOBA Ltalent

dvantages
to your Organization

Our candidates are available full time, part-time,
or contractually.

Our professionals do not require funding for relocation
or housing as they are already in-country.

We can often obtain local work permits through diplomatic
channels at no cost to your organization.

We do not charge any overhead or placement fees.

Global Employment Initiative

To find out more about our program and the skilled professionals
available in your area — send an email to GEl@state.gov
or visit our website:
www.state.gov/m/dghr/flo/c21627.htm
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Source: FLO Family Member Employment Survey.
* Some individuals surveyed reported skills in more than one area
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“Diversity of talent may be the most important asset for

= T e businesses today.” — BOB MORITZ, CHAIRMAN AND SENIOR PARTNER,
] ' j PriceWaterhouseCoopers, Diversity Inc. Magazine, Summer 2011




hat Employers Are articipating Companies*
Saying About GEl:

Corporations
"GEl makes good business sense. Mulfi-national P
. . : Barclays IBM
companies can recruit globally experienced, . . _ .
locally based employees with native English Canon Korea Business Solutions LexisNexis
language skills. Deloitte Argentina has hired top Clements Worldwide McAfee
talent through this cost-free program and will COSPAI Engineering and Construction McGraw-Hill
continue its alliance.” Deloitte Sanitas
— Valeria Silvestroni, HR Lead DHL Santander Bank
AGDC, Buenos Alres Ernst & Young Servitel
Experian SupplyCore Middle East
o . . Gulf Civilization Company Volvo International
We have always engaged impressive
employees through the GEl. The program gave
us efficienf.ond exemplary support with the Non_Governmenfql Orgqnizqﬁons
LS pe.rml‘r Process. ACDI/VOCA Brussels Philharmonic Orchestra
— Francis Saldanha, HR Manager )
. Ashoka Tel Aviv Museum of Art
DHL Express, Kuwait
The British Museum Save the Children
Care UK

“This service has proven to yield candidates

ith an international perspective, . oy ge
Wi ' ' Bafeostll Educational Institutions

outstanding interpersonal skills, an

understanding of the host country and American International School EAN University
culture, and bounds of enthusiasm. GEl American University of Rome Harvard University Library
provides the human touch that is vital when American University in Cairo International College of Spain
dealing with people and connecting parties Australian College of Kuwait London School of Economics
together.” Cairo American College University of Wisconsin
— Nada Zaki, Deputy Principal
Manor House American School
\ Cairo, Egypt International Organizations
i Food and Agriculture Organization (UN) UNICEF
L United Nations Development Program UN Truce Supervision Organization
\ American Red Cross World Food Program

v v *This is a partial list of companies that successfully employ GEl candidates.



Family Liaison Office

Harry S Truman Building
2201 C Street, NW, Suite 1239
Washington, DC 20520, USA

Phone: (202) 647-1076
Email: GEI@state.gov
Website: http://www.state.gov/m/dghr/flo/c21627.htm
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